VOLUME 3 ISSUE 2 JULY 2007

Management and
Organization Review

The Journal of the ")

International Association for Chinese Management Research Publshing

https://doi.org/10.1017/51740877600000152


https://doi.org/10.1017/S1740877600000152

MANAGEMENT AND ORGANIZATION REVIEW

Volume 3 Issue 2 July 2007

From the Editors
ANNE S. Tsui, SHumiNG ZHAO and ERIC ABRAHAMSON
What to Study in China? Choosing and Crafting Important Research

Questions 171
Articles

Jeanne M. BrerT, CATHERINE H. TINSLEY, DEBRA L. SHAPIRO and

Trersusar OkuMURA

Intervening in Employee Disputes: How and When Will Managers from

China, Japan and the USA Act Differently? 183

Mike W, Peng, SHUTUN ZHANG and XINcHUN Li
CEO Duality and Firm Performance during China’s Institutional
Transitions 205

Dancur Tan, Suia-CHane Hung and Niench1 Lo
The Timing of Entry into a New Market: An Empirical Study of
Taiwanese Firms in China 227

Danier G. BacaracH, Hut Wane, ErvLior BEnpoLy and SHUOYANG ZHANG
Importance of Organizational Citizenship Behaviour for Overall

Performance Evaluation: Comparing the Role of Task Interdependence

in China and the USA 255

MicuAEL Nippa, ScaoN BEECHLER and ANpREAs KLOSSEK
Success Factors for Managing International Joint Ventures: A Review

and an Integrative Framework 277
Chinese Abstracts 311
Information for Contributors and Submission Guidelines 317
Style Guide for Authors 319
Call for Papers

IACMR 2008 Conference 323
MOR Special Issue: Social Exchange in Organizations 324

MOR Special Issue: Creativity, Innovation and Entrepreneurship in China 325

© 2007 Blackwell Publishing Ltd ISSN 1740-8776

https://doi.org/10.1017/51740877600000152 Published online by Cambridge University Press


https://doi.org/10.1017/S1740877600000152

EDITOR-IN-CHIEF

Anne S. Tsui, Arizona State University, USA,
Hong Kong University of Science and
Technology, China and Peking University, China

MANAGING EDITOR

Jan L. Jantzer, Arizona State University, USA
W. P. Carey School of Management,
Department of Management

SENIOR EDITORS

Yanjie Bian, Hong Kong University of Science
and Technology, China
Economic sociology; social stratification and
mobility; social networks and social capital;
Chinese society

John Child, University of Birmingham, UK
Management and economic reform in China;
organization and performance of strategic
alliances; internationalization of firms;
evolution of new organizational forms

Joseph Galaskiewicz, University of Arizona,
USA
Formal organizations; social networks; urban
community; comparative economic analysis;
and philanthropic institutions

Doug Guthrie, New York University, USA
Economic sociology; corporations; sociology
of China; organizational learning; guanxi;
corporate social responsibility

Kwok Leung, City University of Hong Kong,
China
Justice and conflict; cross-cultural research
methodology; cross-cultural psychology;
international business

Yadong Luo, University of Miami, USA
Strategic management; multinational
enterprises, international joint ventures;
transition / emerging economies, global
corporate strategy, foreign direct investment,
corporate governance and networking

Marshall Meyer, University of Pennsylvania,
USA
Management in China; measurement of
organizational performance; organizational
design; organizational change

Michael Morris, Columbia University, USA
Social judgment; conflict resolution; cultural
differences in social judgment and interaction
patterns

SENIOR EDITOR AND CHINESE
ABSTRACT EDITOR

Jiing-Lih Farh, Hong Kong University of Science
and Technology, China
Indigenous study of Chinese organizational
behavior; leadership; employee values and
change; work attitudes; in-role and extra-role
performance; research methods

CONSULTING EDITORS

Oded Shenkar, Ohio State University, USA
International business and management;
Chinese and Japanese management systems;
international strategic alliances; organization
theory and design

Zhong-Ming Wang, Zhejiang University, China
Human resource management; Chinese
economic reform; cross-cultural management;
industrial and organizational psychology

Patrick Wright, Cornell University, USA
Human resource management; human capital
measurement; strategic human resource
management; leadership and management
development; governance, ethics, and
corporate social responsibility; competitive
advantage; employee motivation; personnel
selection

https://doi.org/10.1017/51740877600000152 Published online by Cambridge University Press


https://doi.org/10.1017/S1740877600000152

EDITORIAL ADVISORY BOARD

Paul Beamish, University of Western Ontario,
Canada

K. C. Chan, Hong Kong University of Science
and Technology, China

Siwei Cheng, National Natural Science
Foundation of China, China

Angelo DeNisi, Tulane University, USA

P. Christopher Earley, National University of
Singapore, Singapore

Michael Hitt, Texas A&M University, USA
Chung-Ming Lau, Chinese University of Hong
Kong, China

Thomas Lee, University of Washington, USA
Arie Lewin, Duke University, USA

Nan Lin, Duke University, USA

Fred Luthans, University of Nebraska, USA
George Milkovich, Cornell University, USA
Richard Mowday, University of Oregon,

USA

Victor Nee, Cornell University, USA

Lyman W. Porter, University of California,
Irvine, USA

Gordon Redding, INSEAD, France

Denise Rousseau, Carnegie Mellon University,
USA

Claudia Bird Schoonhoven, University of
California, Irvine, USA

W. Richard Scott, Stanford University, USA
Peter Smith, University of Sussex, UK

Barry Staw, University of California, Berkeley,
USA

Andrew Walder, Stanford University, USA
Malcolm Warner, University of Cambridge, UK
David A. Whetten, Brigham Young University,
USA

Kuo-Shu Yang, National Taiwan University,
Taiwan

Sheldon Zedeck, University of California,
Berkeley, USA

Weiying Zhang, Peking University, China

EDITORIAL REVIEW BOARD

Soon Ang, Nanyang Technological University,
Singapore

Neal Ashkanasy, University of Queensland,
Australia

Ingmar Bjorkman, Swedish School of
Economics, Sweden

Max Boisot, INSEAD, France

Brian Boyd, Arizona State University, USA
Daniel Brass, University of Kentucky, USA
Jeanne Brett, Northwestern University, USA
Darius Chan, Chinese University of Hong
Kong, China

Georgia Chao, Michigan State University,
USA

Chao Chen, Rutgers University, USA
Xiao-Ping Chen, University of Washington,
USA

Yaru Chen, Rutgers University, USA
Bor-shiuan Cheng, National Taiwan University,
Taiwan

Tailan Chi, University of Kansas, USA
Andrew Delios, National University of
Singapore, Singapore

Gregory Dess, University of Texas, Dallas,
USA

George Graen, University of Louisiana, USA
Ranjay Gulati, Northwestern University, USA
John Henley, University of Edinburgh, UK
Robert Hoskisson, Arizona State University,
USA

Christopher Hsee, University of Chicago, USA
Chun Hui, Chinese University of Hong Kong,
China

Harry Hui, University of Hong Kong, China
Lisa Keister, Duke University, USA

Barbara Krug, Erasmus University, Germany
Simon Lam, University of Hong Kong, China

Kenneth Law, Chinese University of Hong
Kong, China

David Li, Tsinghua University, China

J.T. Li, Hong Kong University of Science and
Technology, China

Jar-Der Luo, Tsinghua University, China
Shige Makino, Chinese University of Hong
Kong, China

Keith Murnighan, Northwestern University,
USA

Seung Ho Sam Park, China Euro International
Business School, China

Kaiping Peng, University of California,
Berkeley, USA

Mike W. Peng, University of Texas at Dallas, USA
David Ralston, University of Oklahoma, USA
Jan Selmer, Aarhus School of Business,
Denmark

Justin Tan, York University, Canada

Nancy Brandon Tuma, Stanford University,
USA

Lois Tetrick, George Mason University, USA
Dean Tjosvold, Lingnan University, China
Mary Ann Von Glinow, Florida International
University, USA

James Walsh, University of Michigan, USA
Yijiang Wang, University of Minnesota, USA
Steven White, INSEAD, France

Robert Wood, University of Sydney, Australia
Jia Lin Xie, University of Toronto, Canada
Katherine Xin, IMD, Switzerland

Aimin Yan, Boston University, USA

Zhi-Xue Zhang, Peking University, China
Shuming Zhao, Nanjing University, China
Jing Zhou, Rice University, USA

Xueguang Zhou, Stanford University, USA

https://doi.org/10.1017/51740877600000152 Published online by Cambridge University Press


https://doi.org/10.1017/S1740877600000152

AD HOC REVIEWERS

The MOR editorial team wishes to acknowledge and thanks the following ad hoc
reviewers who contributed to the review process during the calendar year of 2006.

Sam Aryee, Aston University, United Kingdom
Bat Batjargal, Harvard University, USA

Danny Breznitz, Georgia Institute of
Technology, USA

Lance Brouthers, University of Texas, El Paso,
USA

Garry Bruton, Texas Christian University, USA
Yang Cao, University of North Carolina,
Charlotte, USA

Rosella Cappetta, Universita Bocconi, Italy
Jose Carretero-Gomez, University of the
Balearic Islands, Spain

Ly-yun Chang, Academia Sinica, Taiwan
Wilber Chang , University of Maryland, USA
Katherine Chen, Harvard University, USA
Kevin Cheng, Hong Kong University, China
Paul Chou, National Central University, Taiwan
Jaipel Choi, Hong Kong University of Science
and Technology, China

Irene Chow, Chinese University of Hong Kong,
China

C. Dhanaraj, Indiana University, USA

Caroyln Egri, Simon Fraser University, USA
Jeanne Fu, Nanyang Technological University,
Singapore

Janet Fulk, University of Southern California,
USA

Michele Gelfand, University of Maryland, USA
Thomas Gold, University of California,
Berkeley, USA

Kwang-Kuo Huang, National Taiwan
University, Taiwan

Bryan Husted, Instituto de Empresa Business
School, Mexico

Andrew Inkpen, Thunderbird Graduate School
of Management, USA

Chen Ji, University of Colorado, USA

Hicheon Kim, Korea University Business
School, Korea

Charles Lance, University of Georgia, USA
Gary Latham, University of Toronto, Canada
Chay Lee, Nanyang Technological University,
Singapore

Roy Lewicki, Ohio State University, USA

Haiyang Li, Rice University, USA

Mingfang Li, California State University,
Northridge, USA

Peter Ping Li, California State University,
Stanislaus, USA

Robert Liden, University of lllinois, USA
Yimin Lin, Hong Kong University of Science
and Technology, China

Jane Lu, Singapore Management University,
Singapore

Yuan Lu, Chinese University of Hong Kong,
China

Chris Marquis, Harvard University, USA
Guido Moellering, Max Planck Institute for the
Study of Societies, Germany

Kok Ng, Nanyang Technological University,
Singapore

Jean Oi, Stanford University, USA

HJ Park, University of Georgia, USA
Yusheng Peng, City Univesity of New York,
USA

Suzana Rodrigues, University of Birmingham,
UK

Terri Scandura, University of Miami, USA
Manuel Serapio, University of Colorado, USA
Margaret Shaffer, University of Wisconsin,
USA

Jamal Shamsie, Michigan State University,
USA

Kan Shi, Chinese Academy of Science, China
Paul Spector, University of South Florida, USA
Andrew Spicer, University of South Carolina,
USA

Wenpin Tsai, The Penngylvania State
University, USA

Eric Tsang, Wayne State University, USA
James Walsh, University of Michigan, USA
Jia Wang, Barry University, USA

CS Wong, Chinese University of Hong Kong,
China

Emery Yao, University of Kentucky, USA
Michael Young, Hong Kong Baptist University,
China

https://doi.org/10.1017/51740877600000152 Published online by Cambridge University Press


https://doi.org/10.1017/S1740877600000152



